North Baddesley Junior School

Policy Document

WORKING TOGETHER BEHAVIOUR POLICY

The law requires schools to set out measures in their Behaviour Policy which aim to:
Promote good behaviour, self-discipline and respect
Prevent bullying
Ensure pupils complete assigned work
Regulate the conduct of pupils.
Section 89 (1) Education & Inspections Act 2006
SCHOOL AIMS:

% To create a calm and positive atmosphere in which effective learning can take
place — in school or at an alternative place of learning.

% To promote the wellbeing of all members of the school community.
% To ensure everyone’s safety.

RATIONALE:

We believe that children behave well in school when parents, teachers and children
work together in partnership, with a common and consistent approach regarding
standards, expectations and strategies.

We prefer to promote good behaviour by praise and confirmation of doing the right
thing, offering rewards appropriate to the age of the child such as house points, Star
of the Week, charts, mentions in the Values Assembly, and allowing privileges such
as extra time on the Trim Trail, Golden time, computer time etc. rather than solely
punishment of offenders.

We recognise that children go through stages when their behaviour may noticeably
change and we will work with parents to share problems and seek support at any stage
to overcome problems.

PRACTICE:
First and foremost we recognise and reward good behaviour:

e We aim to provide children with a stimulating curriculum appropriate to
individual needs. We recognise that lack of boundaries, levels of challenge
and boredom can lead to low level disruption.



We show children we value and respect them as individuals, and that we
expect them to treat others in the same way.

We encourage self - discipline and allow children independence and trust for
them to develop it. Imposed discipline gives children limited opportunity to take
responsibility for their own actions.

We insist that children care for their own and other peoples’ property.
We expect care and consideration for others as part of our school ethos.

We promote public recognition of good behaviour and achievement,
encouraging peers to demonstrate their approval, informing parents, entry in
the Values Book etc.

All classes agree a class Code of Conduct at the beginning of the year which
is visible and acts as a reminder.

We will make reasonable adjustments depending on the individual's specific
needs at the time (SEN, disability, social/emotional problems)

However, we recognise that however successful our ethos, and positive approach,
some individuals choose to behave in an unacceptable way and the following
principles are followed:

We express disapproval explaining why their behaviour is not acceptable.
We listen to children’s explanations for their behaviour.

We provide indicators of how the behaviour should change to avoid future
punishment and allow them a short time to reflect and show they have learned
from it.

We differentiate between minor and major offences.
We punish the behaviour and not the child.

We encourage children to feel that we are there to help.
We are firm but fair.

We are clear about what to expect should they reoffend.

We have a range of agreed sanctions that all paid employees can apply when children
are taking part in any school-organised or school-related activity:

A verbal reprimand

Request to repeat unsatisfactory work or complete work not finished due to
disruptive behaviour

Withdrawal of privileges — e.g. as school council, prefect, house captain,
participation in a special event, representing the school in an external event



e Referral to another teacher e.g. for the duration of the lesson with work to
complete

e Missing part/all of a break time

e Time to reflect- time outside the class until ready to return to participate
e Letter of apology to the person affected by the behaviour

e Referral to Senior Management for more formal recording

e Communication with parent if an unusual incident for that child or of a sufficient
serious nature to involve the family

e We do not apply any form of corporal punishment or detain children out of
school hours.

e We exercise our right to apply sanctions when poor behaviour has occurred
outside school and the child is travelling to/from school, is in school uniform, or
is likely to affect the reputation of the school

e Teachers will not hold whole classes for the punishment of an individual or a
few, unless the behaviour is specifically serious enough and it is deemed
necessary to do this to promote improved class behaviour

e All sanctions/discipline will be applied only on school premises or under the
lawful control of a staff member (e.g. on school trip)

e We will search pupils without consent if we believe prohibited items are in
school (knives and weapons, alcohol, stolen items, tobacco products, fireworks,
pornographic images, articles likely to be used in an offence, any other item
banned by school rules)

e Items may be confiscated and returned as the teacher may decide but any
weapons or pornography will be handed over to the police.

e Mobile Phones, iPods, MP3 Players, Smart watches linked to phones etc. The
use of these devices is strictly forbidden at any time during the school day or
on any part of the school site. If such equipment is seen, used, or heard, it will
be confiscated and parents or carers will be required to collect the item from
the school’s Main Reception. Phones should be handed in at the start of the
school day to Reception or the Class teacher.

WORKING TOGETHER STAGES

Stage 1. minor incidents - low level disruption: short warning, name/initials or sad
face on board, time out of the room, sent to a separate table, miss part of
playtime/lunchtime in the hall.

Stage 2: more serious incident or continued low level disruption: send to a
colleague for duration of the lesson, to team leader to have behaviour recorded. Child
will be required to reflect on their behaviour and show willingness to improve.



Examples: talking/ fiddling during teacher’s input or independent work, calling out,
deliberate silly noises, pushing/poking other children, ignoring verbal/written
instructions etc

Stage 3: behaviour is persistent, aggressive, racist or abusive: immediate referral
to senior member of staff, record of incident, and contact with parents by letter or
phone.

Stage 4: no change in behaviour: meeting with child and parents, involvement of
relevant outside agencies (e.g. Behaviour Support Team, Educational Psychologist,
Education Welfare Officer, Police support worker, Suspension (exclusions) Officer etc
as appropriate).

Suspension (exclusion)

The Headteacher may ultimately use suspension (exclusion) from school for:
e deliberate acts of physical aggression or abuse towards staff or pupils
e |eaving the school premises without permission
e deliberate damage

There is an option, rarely applied, of a fixed term suspension (exclusion) (e.g.
lunchtimes, half a day, 1-6 days)

In cases of repeated violence, attacks on adult/pupil or use of a weapon — a permanent
suspension (exclusion) may be considered as per LA policy guidelines. The Governing
Body Suspension (exclusion) Panel will then become involved.

Monitoring

On-going records are kept but only significant concerns will be passed on to the child’'s
next school. All suspension (exclusions) are recorded and reported to the Local
Authority.

Physical restraint / reasonable force will only be used in line with DfE guidelines (i.e.
to prevent pupils from committing an offence, injuring themselves or others, damaging
property and maintaining good order)

Violent and racist incidents (including verbal and physical towards staff) will be
reported to the local authority and will be treated with severity.

The school uses an electronic logging system (CPOMS) which can transfer
information between linked school.

Outside school

The Headteacher can impose sanctions for negative behaviour outside school if:

e such behaviour is conducted by a pupil in school uniform or who is easily
recognisable as being from the school or the behaviour occurs in close proximity
to the school



¢ the behaviour outside school is likely to have repercussions in school and cause a
potential threat to pupils/adults in school

e the behaviour is directed towards a member of staff or school property.

e Many parents expect the school to support them if their child is involved in such
incidents outside school.

e The school will always try to support all parents and may involve local police or
Behaviour Support agencies if appropriate.

e Members of the public need to be reassured that the school has control over its
pupils and the school’s reputation is protected.

This policy will be shared with parents, staff, Governors and children.

An easy read summary leaflet will be given to all new parents to the school.

BULLYING - definition

The school defines bullying as a deliberate, persistent attempt to control
another person through physical, verbal or non-verbal abuse e.g. name calling,
intimidation, extortion, written/text/email messages, isolation from peers,
incitement to others to hurt or collaborate in the action, and use of sexual/racist
innuendo.

We recognise that young children need support in making friends, dealing with
problems and disputes, handling their emotions. Often issues arising are their
way of dealing with this and may not necessarily be a bullying issue as they are
a one-off behaviour problem. Every incident will be dealt with according to the
circumstances at the time, and the expectation is that pupils will learn from the
incident.

The school will log (and deal with) cyber bullying issues in school. The school
expects that parents will monitor home on-line behaviour alongside legal
recommendations of minimum age usage of specific platforms/apps.

Principles

All children have the right to feel safe and valued.
The school will not condone any such acts and appropriate action will be taken.
All children have a right to be listened to and their concern investigated.

Bullying as a topic is regularly addressed as part of the school’s PSHE/RSE
work.



We recognise that bullies and victims do not always conform to recognisable
stereotypes and that both adults and children have the capability to bully.

All staff — both teaching and non-teaching - will be informed so that a whole
school approach to the problem is taken.

Parents support will be sought both to support the victim and to change the
behaviour of the aggressor.

Practice

Children are taught to distinguish between bullying, teasing and friendship
issues

Children are encouraged to report any incident to an adult or a friend who will
support them.

Any child identified as using bullying behaviour will be referred to the
Headteacher, or member of the senior team, who will always take appropriate
action.

Victims of bullying will be reassured and praised for reporting the incident.

Children involved in bullying will be asked to vocalise reasons for their actions,
consider the victim’s point of view and to be involved in decisions regarding
their subsequent punishment.

If the incident is serious, or a repetition of similar prior behaviour the school will
consult with parents

All incidents are recorded.

Strategies may be applied such as separating pupils at certain times (playtimes,
assemblies, for group activities, and in serious cases, classes),

e Staff will provide support through a buddy or group of friends, and work
with the bully to help them change their behaviour, make amends and
ensure the victim is helped to feel safe at all times.

e Punishment/sanctions will be applied as appropriate to the individual
child and context — the offender may need periods of suspension
(exclusion), referral to an Educational Psychologist, removed from a
class or year group, or ultimately be suspended (excluded) short term
and eventually, as a last resort, permanently

*To ensure continuity of expectation, the school may align some expectations/practice
in this policy with the local secondary school policies on behaviour.

*Note — in this revision the word EXCLUSION has been replaced by SUSPENSION
(new guidance on language used)

*This latest review of the policy is dated March 2022 and will next be reviewed in
February 2026 unless changes require it to be modified sooner. Adopted at FGB on
17/3/22.



